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Introduction 
Space Relocation Clauses: Why Landlords Want Them; Why Tenants Want Them Out 

Sensible Solutions for Leases During Challenging Times 

Many Landlords seek to include Space Relocation Clauses in 
a Lease… and as David Bowie would say… ask a Tenant to 
“Ch-Ch-Ch-Change” locations, despite it’s plans to stay for 
the next 5-20 years! 

Many times, the clause doesn’t appear in the negotiated Term 
Sheet… rather, it first rears its ugly head in the initial draft of a 
lease.  Tenants and their attorneys should be careful not to 
overlook it or take it lightly! 

Attention Tenants: Do your best Tom Cruise impression and tell 
the Landlord that like a “Porsche… There is no substitute” for 
the actual space being leased! ... DELETE the Relocation Clause! 

  (Or heavily negotiate the language to make a Landlord pay for 
the benefits it receives by its inclusion) 



Introduction 
How a Landlord Benefits… and How a Tenant can Protect Itself 

Sensible Solutions for Leases During Challenging Times 

Space Relocation Clause = Landlord Flexibility 
The clause allows a Landlord to be better equipped to attract 
prospective Tenants looking for a large space if it can fold in 
and offer an existing Tenant’s space … 
Available inventory of vacant space + existing Tenant’s space = 
successfully attracting new “big fish” Tenant 

This flexibility is invaluable for a Landlord, and comes at 
Tenant’s expense… so what is there to do?... 

“EIGHT IS ENOUGH” Negotiating Tactics  
(in addition to simply having the clause deleted from the Lease) 



Sensible Solutions for Leases During Challenging Times 

Chapter 1 
Bob Dylan & The Times They Are A Changin’… Just Not So Quickly! 

In order for the Landlord to exercise its Tenant 
relocation rights, at a minimum, tenants should request 
that the actual relocation date not occur until at least 
24-36 months from the lease commencement date!  



Chapter 2 
Marvin Gaye & There Ain’t Nothing Like The Real Thing! 

Sensible Solutions for Leases During Challenging Times 

If a Tenant needs to relocate, the space must be 
COMPARABLE to your existing space in terms of: 
•  Finishes; 
•  Amount of windows; 
•  Bullpen Space; 
•  Windowed Offices; 
•  Usable Square Feet; and 
•  Amenities and Infrastructure 

If in a high rise building… the space must also be 
comparable in terms of the view!  If it’s a retail space… new 
space must remain in a visible and well trafficked location! 



Chapter 3 
Stevie Wonder & Higher Ground! 

Sensible Solutions for Leases During Challenging Times 

The relocation space must be, at a bare minimum, on the 
SAME FLOOR of the existing space, and ideally a HIGHER 
FLOOR of the building.  Unless in a building of at least 20-30 
floors, in no event should a Tenant agree to move to a floor 
more than three (3) to five (5) floors below it if asked by its 
landlord “HOW LOW CAN YOU GO?” as it pertains to a 
potential metaphorical CHA CHA SLIDE of its current space.  

This is you, Mr. Tenant. You are excited 
because you are moving up… not down. 



Chapter 4 
Led Zepplin & Babe I’m Going To Leave Ya’! 

Although this is admittedly pushing the envelope a bit, in 
response to a request by Landlord to relocate, on one 
occasion we also secured the right for the Tenant not only 
to CANCEL ITS LEASE, but to also receive 
reimbursement for the cost of its leasehold improvements 
over and above that provided or paid for by Landlord.  



Chapter 5 
Pink Floyd, Money & Expense Reimbursement! 

Secure language allowing Tenants to be reimbursed for 
ANY AND ALL COSTS associated with the move, 
including but not limited to: 

•  Wiring; 
•  Cabling; 
•  Data; 
•  Moving; 
•  Stationary; and 
•  Other Out-Of-Pocket Costs.  



Chapter 6 
Sly & The Family Stone & A Landlord’s Desire to Take You Higher!  

Tenants need to include language that if the RSF of the 
substitute space is in fact bigger than its existing 
space, then in such event, the base rent, additional rent, 
electricity inclusion factor and Tenant’s pro-rata share of 
CAM and/or real estate taxes will NOT be increased.  



Chapter 7 
The Wizard of Oz, the Wicked Witch of the West & “I’m Shrinking!” 

In the event the substitute space is smaller than a Tenant’s 
existing space, add language that the relocation space can 
be no less than FIVE PERCENT (5%) TO TEN PERCENT 
(10%) SMALLER!  

Add language to protect yourself, so you don’t go from 

…to… 



Chapter 8 
Blondie & Rip Her To Shreds! 

Piggybacking on our prior VLOG on removal and 
restoration clauses, it is imperative that a Tenant include 
language in the RELOCATION clause that it shall have NO 
OBLIGATION TO REMOVE OR RESTORE ANY 
IMPROVEMENTS MADE to the space it is relocating from.  

Can	  you	  take	  
that	  down?	  

I’m	  sorry,	  but	  
I’m	  under	  no	  

obliga9on	  to	  do	  
so.	  
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Leasing Trade Secrets & Other Truths 
Please call for details regarding a  

FREE LEASE CONSULTATION  
and preliminary review/audit of your  

current commercial lease! 

CIRCULAR 230 DISCLOSURE: Pursuant to Regulations 
Governing Practice Before the Internal Revenue Service, any 
tax advice contained herein is not intended or written to be 
used and cannot be used by a taxpayer for the purpose of 
avoiding tax penalties that may be imposed on the taxpayer.  

Attorney Advertising: The content of this presentation is 
intended for informational purposes only. It is not intended 
to solicit business or to provide legal advice. Laws differ by 
jurisdiction, and the information on this presentation may 
not apply to every reader. You should not take, or refrain 
from taking, any legal action based upon the information 
contained in this presentation without first seeking 
professional counsel. Your use of the presentation does not 
create an attorney-client relationship between you and 
Abrams Garfinkel Margolis Bergson, LLP, Larry H. Haber, 
Esq. and/or any entity either of the foregoing are related to. 

Prior Results Do Not Guarantee Future Success!   


